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Canada’s Job Gain Offers A Rearview Mirror On 

The Economy 

 Canada’s job market was strong in February… 

 ...but hiring appetite may be sharply tested going forward 

 Youths dominated the gain 

 Other details were robust 

 Hours worked soared in a souring economy… 

 ...suggesting a big productivity hit 

 Wage growth remains solid 
 

Canada, net change in employment SA (mm 000s) / UR (%), February: 

Actual: 30.3 / 5.6 

Scotia: 0 / 5.6 

Consensus: 11 / 5.6  

Prior: 34.5 / 5.5 
 

Like the US, Canada’s job market was humming along quite nicely before the 

virus dragged down the outlook and took markets with it. Canadian job growth 

solidly beat expectations with reasonably firm details. Most of the details were 

strong but the fact that two-thirds of the gain was in the youths category raises a 

caution especially at this time of the year. 

That said, the reference period for the Labour Force Survey is the week that 

includes the 15th day of the month. As stocks really began to fall after February 

20th, the reference period likely provides an inaccurate portrayal of present hiring 

appetite that is likely to sour in subsequent reports. 

Full-time jobs drove all of the gain (+37,600) as part-time jobs fell (-7.3k). That’s 

the third straight month for surging full-time employment that is up 107k over that 

period while part-time jobs are down 15k. 

Hours worked surged ahead by 1.2% m/m. That’s the biggest monthly jump since 

December 2017 and the seventh largest gain on record. It immediately reset 

tracking for Q1 growth in hours worked by around three percentage points 

compared to what we previously thought (chart 1). The conundrum is why hours 

worked surged. Data quality issues are always a candidate for an explanation. Or 

more hours were worked producing little output in a productivity drag on the 

economy. In some sectors like health and finance, hours worked are likely not 

going down any time soon! 

Wage growth ticked lower to 4.3% y/y. That’s still strong but not the measure the 

BoC pays much attention to versus its wage common metric. 

The private sector added all of the jobs (+33.5k) while the public sector was flat (-

0.6k).  

Payroll jobs were up 33k with self-employed jobs little changed (-2.7k). 
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Youths drove most of the gain with employment in the 15– 24 age category up by 21.7k. 

Men aged 25+ saw 18k more jobs and women saw 9k fewer jobs. 

The service sector led job creation (+24.6k) while goods employment was up by just 5.6k. 

Chart 2 provides a sector breakdown of job creation. 

Within goods, a 16k gain in manufacturing jobs offset weakness across agriculture (-1.5k), 

resources (-3.4k) and construction (-7.9k) with utilities at +2.4. 

Within services, the gain was driven by wholesale and retail hiring (+22.6k) and 

information/culture/recreation (+14.4k). 

By province, Quebeckers and Albertans were in the thick of the action as shown in chart 3. 

Jobs in Quebec were up by 20k. Ontario slipped by 3.2k. BC fell 6.5k and Alberta added 

11.4k. All other provinces were relatively little changed. Alberta’s hiring activity faces the 

risk of being tested once again with what has happened to energy prices. 

Canadian Jobs Breakdown

Province m/m

Quebec +20.0k

Alberta +11.4k

Nova Scotia +3.7k

Manitoba +3.2k

Newfoundland +0.7k

Saskatchewan +0.5k

Prince Edward Island +0.3k

New Brunswick +0.1k

Ontario -3.2k

British Columbia -6.5k

Employment Type m/m

Full Time 37.6k

Part Time -7.3k

Public Sector -0.6k

Private Sector 33.5k

Self Employed -2.7k

Sources: Scotiabank Economics, StatsCan.

https://www.scotiabank.com/ca/en/about/global-economics/economics-publications.html
https://twitter.com/ScotiaEconomics


March 6, 2020 

GLOBAL ECONOMICS 

|  SCOTIA FLASH 

This report has been prepared by Scotiabank Economics as a resource for the clients of Scotiabank. Opinions, estimates and projections 

contained herein are our own as of the date hereof and are subject to change without notice. The information and opinions contained herein have 

been compiled or arrived at from sources believed reliable but no representation or warranty, express or implied, is made as to their accuracy or 

completeness. Neither Scotiabank nor any of its officers, directors, partners, employees or affiliates accepts any liability whatsoever for any direct 

or consequential loss arising from any use of this report or its contents. 

These reports are provided to you for informational purposes only. This report is not, and is not constructed as, an offer to sell or solicitation of 

any offer to buy any financial instrument, nor shall this report be construed as an opinion as to whether you should enter into any swap or trading 

strategy involving a swap or any other transaction. The information contained in this report is not intended to be, and does not constitute, a 

recommendation of a swap or trading strategy involving a swap within the meaning of U.S. Commodity Futures Trading Commission Regulation 

23.434 and Appendix A thereto. This material is not intended to be individually tailored to your needs or characteristics and should not be viewed 

as a “call to action” or suggestion that you enter into a swap or trading strategy involving a swap or any other transaction. Scotiabank may 

engage in transactions in a manner inconsistent with the views discussed this report and may have positions, or be in the process of acquiring or 

disposing of positions, referred to in this report. 

Scotiabank, its affiliates and any of their respective officers, directors and employees may from time to time take positions in currencies, act as 

managers, co-managers or underwriters of a public offering or act as principals or agents, deal in, own or act as market makers or advisors, 

brokers or commercial and/or investment bankers in relation to securities or related derivatives. As a result of these actions, Scotiabank may 

receive remuneration. All Scotiabank products and services are subject to the terms of applicable agreements and local regulations. Officers, 

directors and employees of Scotiabank and its affiliates may serve as directors of corporations. 

Any securities discussed in this report may not be suitable for all investors. Scotiabank recommends that investors independently evaluate any 

issuer and security discussed in this report, and consult with any advisors they deem necessary prior to making any investment. 

This report and all information, opinions and conclusions contained in it are protected by copyright. This information may not be 

reproduced without the prior express written consent of Scotiabank. 

™ Trademark of The Bank of Nova Scotia. Used under license, where applicable.  

Scotiabank, together with “Global Banking and Markets”, is a marketing name for the global corporate and investment banking and capital 

markets businesses of The Bank of Nova Scotia and certain of its affiliates in the countries where they operate, including, Scotiabanc Inc.; Citadel 

Hill Advisors L.L.C.; The Bank of Nova Scotia Trust Company of New York; Scotiabank Europe plc; Scotiabank (Ireland) Limited; Scotiabank 

Inverlat S.A., Institución de Banca Múltiple, Scotia Inverlat Casa de Bolsa S.A. de C.V., Scotia Inverlat Derivados S.A. de C.V. – all members of 

the Scotiabank group and authorized users of the Scotiabank mark. The Bank of Nova Scotia is incorporated in Canada with limited liability and is 

authorised and regulated by the Office of the Superintendent of Financial Institutions Canada. The Bank of Nova Scotia is authorised by the UK 

Prudential Regulation Authority and is subject to regulation by the UK Financial Conduct Authority and limited regulation by the UK Prudential 

Regulation Authority. Details about the extent of The Bank of Nova Scotia's regulation by the UK Prudential Regulation Authority are available 

from us on request. Scotiabank Europe plc is authorised by the UK Prudential Regulation Authority and regulated by the UK Financial Conduct 

Authority and the UK Prudential Regulation Authority.  

Scotiabank Inverlat, S.A., Scotia Inverlat Casa de Bolsa, S.A. de C.V., and Scotia Derivados, S.A. de C.V., are each authorized and regulated by 

the Mexican financial authorities.  

Not all products and services are offered in all jurisdictions. Services described are available in jurisdictions where permitted by law. 

Visit our website at scotiabank.com/economics | Follow us on Twitter at @ScotiaEconomics | Contact us by email at scotia.economics@scotiabank.com 

https://www.scotiabank.com/ca/en/about/global-economics/economics-publications.html
https://twitter.com/ScotiaEconomics

